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Abstract: The main goal of this study is to present the analysis of organizational identification of teachers and 

organizational commitment in terms of perceived principal behaviours. The population of the study is all the 

schools within the boundaries of Küçükçekmece Municipality. The sample is 190 teachers from 9 school chosen 

randomly. Pearson Product-Moment Correlation Coefficient and Mann Whitney U test and Kruskal Wallis Test 

have been used to analyse the data. According to the results obtained, there is a higher correlation between the 

The organizational identification of female teachers has been found to be higher.  The older the teachers are, the 

higher their organizational identification is. In general, the principals’ positive and fair attitudes increase 

organizational commitment and organizational identification. As a result, it is important to make some 

arrangements to increase teachers’ organizational commitment and organizational identification in terms of 

enhancing contentment and efficiency in education. 
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Ba duygusunun oldu u her yerde var olup, toplumsal içgüdünün duygusal bir 

bir yükümlülü ü ifade etmektedir (Balay, 2000: 14). 

Meyer’e ( 1990) göre, 
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